[image: image1.jpg]



Equal Opportunities

And 

Anti-Discrimination Policy

	SECTION 3

General Welfare Requirements: Safeguarding and promoting children’s welfare.

The provider must take necessary steps to safeguard and promote the welfare of children.

All providers must have and implement an effective policy about ensuring equality of opportunities and for supporting children with learning difficulties and disabilities.


EYFS key themes and commitments

	1.1 Child development

1.2 Inclusive practice

1.3 Keeping safe
1.4 Health and 

well-being
	2.1 Respecting each other 

2.2 Parents as partners

2.3 Supporting learners

2.4 Key person
	3.1 Observation, assessment and planning

3.2 Supporting every child
3.3 The learning environment

3.4 The wider context
	4.1 Play and exploration

4.2 Active learning

4.3 Creativity and critical thinking

4.4 Areas of learning and development


Wind in the Willows is committed to eliminating and encouraging diversity amongst its workforce. Our aim is that our workforce will be truly representative of all sections of society and each employee feels respected and able to give their best.
Wind in the Willows wholeheartedly supports the principles of Equality of Opportunity in employment, education and training and opposes all forms of unlawful and unfair discrimination on the grounds of the nine ‘protected characteristics’ as defined by the Equality Act 2010.
Wind in the Willows is committed to the promotion and achievement of equality of opportunity in the provision of all of its services. We will actively promote and share good practice with all of our customers and take positive steps to change attitudes.

We will endeavour to ensure that all individuals, whether employed by Wind in the Willows or taking advantage of our services, are treated equally and fairly and that procedures and decisions on recruitment, selection, training, promotion and career management are based solely on objective and job related criteria.

All employees will be helped and encouraged to develop their full potential and the talents and resources of the workforce will be fully utilised to maximize the efficiency of Wind in the Willows.

To this end Wind in the Willows will recognise its legal obligations under
The Equality Act which became law in October 2010 harmonises and replaces all previous legislation (such as the Race Relations act 1976 and the Disability Act 1995) ensuring consistency in what we do to make our work place a fair environment and to comply with the law.  

The Equality Act 2010 covers the following ‘protected characteristics’:

· Age

· Disability

· Gender reassignment

· Race

· Religion or belief

· Sex

· Sexual orientation

· Marriage and civil partnership

· Pregnancy and maternity

Wind in the Willows Childcare will:
 Keep up to date of current guidance and future legislation regarding equality issues.

 Undertake annual reviews to ensure progress against targets. 

 Provide staff with the appropriate training to enable them to perform their roles effectively and enhance their understanding of the need for Equal Opportunities Policies and Procedures.

 Develop procedures for resolving grievances about unfair discrimination and harassment, for both staff and for individual accessing our services.

 Initiate disciplinary action if any employee is found to be in breach of this policy.

Implementation

Mr & Mrs Taylor have overall responsibility for the Equal Opportunities Strategy and its implementation. 
All the Managers at Wind in the Willows support this Equal Opportunities Policy.
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